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A’ On April 6, 2023, the American Gaming Association ('AGA”) issued its report
N entitled, “Diversity in the Gaming Workforce." The AGA provides the following
23% of gaming employees “ summary on its website (https://www.americangaming.org/

are Hispanic and 19% are resources/diversity-in-the-gaming-workforce/)
Black—both higher than the

national workforce and in line
with the hospitality industry.

Asian employees are

g _ M

more represented in ¢
gaming at 14%, about ‘& : .
Today, 60% of gaming ~ Wice the national peqW” a3 !
workforce. g " !
operator employees dre . \

minorities, up nearly Gaming operators
20% from 2011, and higher than  RLEREERLIIEL

o increase in the share of
the hospitality sector and workers who are Black:

national workforces 19% today compared with
overall, ' 12%in 201,

Importantly, across job levels,
the leadership pipeline in gaming
is significantly more diverse than national
averages at the first/mid-level manager and
professional levels: 45 percent of first/mid-level
managers are minorities while 43 percent of )
presents an opportunity for the

0 . . . iy
45% of gaming pr?[l;etss]lgnalls ?re bmlnorltlis, h[;th industry. The gaming industry
manufacturer employees 0z oINS a00VE natlona workforce is 48 percent female, in line
. and hospitality benchmarks; and '
are minorities, compared to

P with the national workforce, but
38% of the broader electronic representation drops of
manufacturing workforce,
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Similarly, gaming
manufacturers' share of female

V employees is more than five points
‘9 higher than other electronic
=]-HN

manufacturers across a range of job
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classifications, including executive
and mid-level officials
and mangers.

Information compiled by Jeff Rodefer



